
 

Club Senior Disciplinary Policy 
‘Better people, better Borough’ 

General Aims 

This policy has been designed to support the upholding of Penryn RFC’s culture, ethos and 
values. It will protect the clubs strategic aims and vision of the ‘better people, better borough’ 

mantra and the establishment of ‘the Borough way’. This policy seeks to positively promote 

Penryn RFC’s core values of teamwork, respect, enjoyment, discipline, sportsmanship, loyalty 

and friendship both on and off the field of play. This policy intends to provide a fair, just and 

effective method of dealing with club disciplinary matters in accordance with RFU regulation 19 

and its Appendix’s and in compliance with the CRFU disciplinary policy and procedure. This 

policy sets out the framework in which should any members, players, spectators or club officials 

of Penryn RFC fail to meet the required standards on and off the field of play, and the standards 

and expectations set out in the Penryn RFC Codes of Conduct and Policies listed below:  

1. Senior Players Code of Conduct. 
2. Code of Conduct for Coaches.  
4. Code of Conduct for Referees & Match Officials. 
5. Code of Conduct for Spectators. 
6. Safeguarding Policy. 
7. Social Media Policy. 
8. Equity Policy. 
9. Anti-Bullying Policy. 

 

Policy Objective 

The overriding objective of the PRFC Senior Disciplinary Policy, in accordance with RFU 

Regulation 19 - Discipline, specifically 19.1.5, is to maintain and promote fair play, protect the 

health and welfare of players and officials involved in the game, ensure that acts of foul play and 

misconduct both on and off the field of play are dealt with expeditiously and fairly by 

independent means within the game and that the image and reputation of Penryn RFC and the 

game as a whole are not adversely affected.  

Furthermore, to achieve consistency in the way in which discipline is administered and 

uniformity in the manner in which the assessment of seriousness of foul play is conducted at 

Penryn RFC and the sanctions imposed.  



Disciplinary Panel 

Penryn RFC have appointed pre-approved club officials to create the Penryn RFC Disciplinary 

Panel. The panel’s overriding objective is that the disciplinary process involves due diligence 

and is conducted in a fair and just manner, without prejudice and not arbitrarily, in accordance 

with RFU regulation 19 and the PRFC Disciplinary Policy. The panel is comprised of the 

following club officials: 

1. Club Chairman 

2. Club Secretary 

3. Club safeguarding Officer 

4. Head of Rugby 

5. Head of Performance 

6. Head of Youth Rugby 

7. Head of Rugby Development 

8. Club Captains for the Senior Men’s 1st XV and Senior Women’s 1st XV 

9. Any other Penryn Committee Member deemed appropriate. 

Disciplinary Committee 

Upon initiation of the PRFC Disciplinary Process, a Committee will be appointed and will consist 
of 3 members of the PRFC Disciplinary Panel. The Committee will be selected to avoid vested or 

conflict of interest or any bias. This committee will include an appointed chairperson of the 

clubs discretion and will issue a notice of hearing to convene a PRFC Disciplinary Hearing. Once 

a player has been informed of the intention to bring about a disciplinary process, they will be 

also informed of who has been selected to sit on the Committee. 

PRFC Disciplinary Process 

The PRFC Disciplinary Process clearly lays out the process which will be triggered by the PRFC 

Disciplinary Panel upon deciding there is a case to answer and that the actions of a person or 

player were beyond doubt, in breach of club policy, misconduct or intentional, deliberate, 

reckless and not accidental in the case of abuse or foul play. The disciplinary process is a chart 

which will inform the PRFC Disciplinary Committee to ensure the correct process is followed, 

including due diligence, to provide the most accurate and proportionate outcome. It will support 

the disciplinary committee to follow the path to agree if an offence, if any, has been committed 

and which area or section it falls under thereby allowing the correct sanction or support to be 

apportioned. 

Notice of Hearing 

In accordance with RFU Regulation 19.9 Procedure at the Hearing, any member of the senior 

section, including players, spectators or club officials of Penryn RFC who are found to have 

breached, contravened, been accused of, been ordered off the field of play or fails to meet the 

expectations laid out in this disciplinary policy will be sent a written invitation to sit before the 

PRFC Disciplinary Committee. This written invitation shall be known as a notice of hearing and 

will be issued within 14 days of the alleged offence and for the convenience of those attending 

and will include instruction on how to respond. Following a notice of hearing being issued, if the 

person or player fails to attend the first hearing without good reason, then Penryn RFC will 

adjourn the hearing and reserves the right to suspend said player or person from specified 



activity within the game and practice at Penryn RFC until such time the person or player 

appears.  Further to this, and at Penryn RFC’s discretion, a second hearing will be scheduled 

within 21 days. If the person or player fails attend the second hearing, then the PRFC 

Disciplinary Committee reserve the right to convene in the absence of the person or player. The 

committee will discuss the case and its findings, taking into account the seriousness of the 

person or players absence when sanctioning. Any sanctions imposed will be communicated to 

the person or player issued the notice of hearing within 7 days. 

RFU Discipline and CRFU Constituent Body Discipline  

Penryn RFC recognise that both the RFU as the sport’s governing body and the CRFU as Penryn 

RFC’s constituent body (CB) has the power to order its own disciplinary proceedings in relation 

to the club and it’s players and members. Regulation 19.1.9 clearly states that in regard to RFU 

discipline: 

‘In accordance with these Regulations and Rule 5.12, the RFU shall have the power to 

investigate, conduct disciplinary hearings and impose sanctions upon any:   

 (a)  Member;  

 (b)  Rugby Body;  

 (c)  non-voting member of the Union;  

 (d)  player, official, member or employee of a Member or a Rugby Body; or  

(e)  other person or body that submits to Union’s jurisdiction to discipline them (for the 
avoidance of doubt this includes clubs and players from another Union playing in England in 

relation to both on and off field matters, where there is an agreement which specifies that 

disciplinary matters shall be dealt with by the RFU);  

For any infringement of the RFU Rules, the RFU Regulations, the Laws of the Game or the World 

Rugby Regulations and/or for any conduct which is prejudicial to the interests of the Union or 

the Game or which amounts to cheating, irrespective of where the conduct is alleged to have 

occurred’.   

Regulation 19.1.10 clearly states that in regard to CRFU discipline: 

‘Subject to Regulations 19.1.13 - 19.1.15 a Constituent Body shall act in relation to Clubs in its 

membership and individuals who are members of those Clubs in relation to:  

 (a) any infringement of any Law(s) of the Game;  

 (b) any conduct which is, in the opinion of the Constituent Body, prejudicial to the interests of 

the Union or the Game or which amounts to cheating, contrary to Rule 5.12; or  

 (c) any infringement of any of the RFU Regulations and/or World Rugby Regulations relating to 

the Game’.  

In the event of either an RFU or CRFU investigation and subsequent notice of hearing, Penryn 

RFC will appoint a member of the PRFC Disciplinary Panel to firstly assess the case for the 

purpose of the PRFC Disciplinary Process, to issue a notice of hearing if adjudged necessary, and 

to act as a mentor and club representative for the person or player who has received the notice 

of hearing from either the RFU or CRFU, guiding the person or player on key issues such as the 



disciplinary process, hearings, witnesses and evidence, costs and financial considerations, 

appeals and protecting the interests of Penryn RFC. 

Yellow Cards  

In accordance with RFU Regulation 19 Discipline - Appendix 1, any Penryn RFC Player who 

receive a yellow card in a match for a technical offence will have the in game 10 minute sin bin 

sanction deemed sufficient. Any Penryn RFC player who receives a yellow card for foul play will 

have their offence investigated by an appointed member of the Penryn RFC Senior Disciplinary 

Panel and will be required to revisit the ethos and values of the club (the Borough way and 

better people, better Borough) and will read and sign a copy of the PRFC Senior Players Code of 

Conduct or any other relevant club policy and will be supported to identify and improve 

behaviour with the appointed member. Any Penryn RFC Player that receives two yellow cards 

in a match (whether for foul play or technical offences) and is ordered off after the second 

yellow card (i.e. awarded a red card), will be issued a notice of hearing and have their case 

heard by the Penryn RFC Disciplinary Committee, and will be reported to the Constituent Body, 

namely the CRFU. According to RFU Regulation 19, in particular 19.1.9 RFU Discipline, Penryn 

RFC recognise that the RFU also have the power to investigate, conduct disciplinary hearings 

and impose sanctions. Similarly, in compliance with Regulation 19, specifically 19.1.10 to 

19.1.15 - Constituent Body Discipline, Penryn RFC recognise that a Constituent Body can act in 

relation to clubs in its membership and individuals.  

Two Yellow Cards in a Match  

In accordance with RFU Regulation 19 - Appendix 1, where a Penryn RFC player has been 

ordered off as a result of receiving two yellow cards and one or both of those yellow cards were 

awarded for foul play, then the Player may challenge one or both of the foul play yellow cards 

and this must be logged with the Constituent Body, the CRFU. There is no right of appeal against 

the award of a yellow card for a technical offence. If the CRFU Disciplinary Panel allows an 

appeal against one or both of the foul play yellow cards the red card shall be expunged from the 

Player’s record. Any yellow card that was not challenged and set aside by the Disciplinary Panel 

shall remain on the player’s record. Furthermore, Appendix 1 requires the Penryn RFC 

Disciplinary Panel to sanction for the offence of persistent offending. Therefore, if a player 

receives two yellow cards in any 1 match, the PRFC Disciplinary Committee as appointed will 

impose from the following sanction chart, with sanctioning in these circumstances determined 

by reference to the methodology in RFU Regulation 19 and in particular to the application of 

mitigating and aggravating features.  

 

Yellow Cards Received Entry Point 
1 technical yellow card in a match or 1 
technical and 1 foul play yellow card in a 
match 

Sending off sufficient 

2 technical yellow cards in any one match  Sending off sufficient, skill based intervention 
with a coach 

2 foul play yellow cards in a match 1 week suspension from playing 
 

Any Penryn RFC player who receives 2 yellow cards in any 1 match for foul play will have their 

offence investigated by an appointed member of the PRFC Disciplinary Panel and will be 



required to revisit the ethos and values of the club (the Borough way and better people, better 

Borough) and will read and sign a copy of the PRFC Senior Players Code of Conduct and 

supported to identify and improve behaviour with the appointed member. Further, if the 

offences which led to the 2 yellow cards being issued for foul play (and therefore a red card) are 

deemed to be in contravention of the PRFC Senior Players Code of Conduct, then the appointed 

member will be required to refer to the PRFC Disciplinary Process and may issue the player a 

notice of hearing to sit at a PRFC Disciplinary Hearing whereby the framework as laid out in the 

Penryn RFC Disciplinary Policy Section - Red Cards will be imposed. 

Red Cards 

Any Penryn RFC Player ordered off the field of play with an immediate red card for foul play 

without a preceding yellow card and in contravention of World Rugby’s Law 9 - Foul Play, will 

automatically be reported by the club to the Constituent Body, the CRFU. In accord with RFU 

Regulation 19, in particular 19.1.9 RFU Discipline, Penryn RFC recognise the RFU also have the 

power to investigate, conduct disciplinary hearings and impose sanctions. Similarly, in 

compliance with Regulation 19, specifically 19.1.10 to 19.1.15 - Constituent Body Discipline, 

Penryn RFC recognise that a Constituent Body can also act in relation to clubs in its membership 

and individuals who are members of those clubs in relation to any infringement of any Law(s) of 

the Game. As laid out in RFU Regulation - 19 Discipline Appendix 5, Disciplinary Panels are 

required to assess the seriousness of the Player’s conduct. One of the key assessments is to 

decide whether the relevant offending was deliberate or reckless, noting that if the offending 

was purely accidental then no sanction applies. Penryn RFC defines the term ‘reckless’ as 

described in the following terms:  

‘The player knew (or should have known) that there was a risk of committing an act of Foul 

Play.’  

If the PRFC Disciplinary Panel deem the on-field red card was deliberate and reckless, this will 

automatically trigger the PRFC Disciplinary Process and the said player will also be issued a 

notice of hearing to sit before an appointed PRFC Disciplinary Committee to discuss the case. 

Any sanction arising from the disciplinary hearing will be taken from, guided by and be 

proportionate to the RFU Regulation 19 - Discipline, Appendix 1, Sanction Entry Points and RFU 

Regulation 19 - Discipline, Appendix 5 Sanctions for Foul Play. 

 

Disciplinary Record 

According to RFU Regulation 19.3 - Bad Disciplinary Record and Recognition of Sanctions, 

Penryn RFC may be charged by the RFU Head of Discipline or Constituent Body Disciplinary 

Secretary and summoned to attend before a Disciplinary Panel on the basis that it has a bad 

disciplinary record. Therefore, the club retains the right to take positive action through its codes 

of conduct and policies to prevent any action being taken against it. To this end, any Penryn RFC 

Player who receives 5 yellow cards in any one season or 2 red cards in any one season will be 

adjudged by Penryn RFC to have a bad disciplinary record. In this instance, any Penryn RFC 

player is deemed to hold a bad disciplinary record will have their offence investigated by an 

appointed member of the PRFC Disciplinary Panel and will be required to revisit the ethos and 

values of the club (the Borough way and better people, better Borough) and will read and sign a 
copy of the PRFC Senior Players Code of Conduct or any other relevant club policy and will be 

supported to identify and improve behaviour with the appointed member. If this process has 



already been completed with this player prior to identification of a bad disciplinary record, then 

the appointed member will be required to refer to the PRFC Disciplinary Process and may issue 

the player a notice of hearing to sit before a the PRFC Disciplinary Committee as appointed, 

whereby the sanction of one to three weeks suspension can be imposed as laid out in RFU 

Regulation 19 - Appendix 1, section 13. 

Further to this, any person or player of Penryn RFC who has previously been issued a notice of 

hearing to sit before the PRFC Disciplinary Committee and has received a sanction or has been 

subject to removal of privileges, equipment and facilities will have this information held on 

record. This record will be used, taking into account any current or spent sanctions, removal of 

privileges, equipment or facilities, in any subsequent issue of a notice of hearing whereby the 

said person or player is required to sit before the PRFC Disciplinary Committee, to the effect 

that any new sanctions, removal of privileges, equipment or facilities issued at the subsequent 

disciplinary hearing will be cumulative in effect and carry a more severe disciplinary decision as 

a result. 

Undetected Foul Play 

Penryn RFC define undetected acts of foul play as foul play not detected by the referee or match 

officials in any one match. Any Penryn RFC member or player who witnesses an act of foul play 

or inappropriate behaviour by a player of any club team, shall be empowered through this 

policy to report the incident giving name(s), shirt number(s) and details of the incident to the 

Club Chairman within 7 days of the incident. Any incident of foul play involving a member of an 

opposition team that has or has not been dealt with by the referee or match official and is 

witnessed or experienced by a Penryn RFC player, member or club official can be reported to 

the Club Chairman so that consideration and action can be taken if appropriate. This process is 

called ‘citing’ and can also be engaged in by the opposing Rugby club if they are aggrieved by the 

actions of one or more of Penryn RFC’s players. 

Any serious act of foul play carried out by a Penryn RFC player that goes undetected in a match 

will be dealt with by the PRFC Disciplinary Panel, for which the provision is laid out below in the 

section entitled Player Citing Procedure. 

Player Citing Procedure 

RFU Regulation 19 Appendix 4 clearly states the provision for club at levels 3-12 including all 

women’s matches apart from Women’s Premier 15s 1st XVs. It states that a citing complaint can 

only be made by clubs participating in the relevant match and where there is an allegation that a 

player committed an act of foul play but was not awarded a red card for that act. Upon receiving 

a written citing the Disciplinary Secretary of the Constituent Body or the RFU Head of Discipline 

may consult the Match Officials (which in this context shall mean the Referee and any Assistant 

Referees officially appointed and not appointed by the participating Club) to ascertain whether 

they or any of them detected the act(s) which is the subject of citing. A citing may be made 

whether or not the alleged act was seen by a Match Official. Where a Match Official did not 

detect the act of Foul Play cited, then it must be shown that had the Match Official seen the act, a 

red card should have been awarded. However, where a Match Official, having detected the 

alleged act, decided that it was either not foul play, or that it was, but he/she took action other 

than ordering the player off, the citing club must prove, on the balance of probabilities, that the 

Match Official was wrong in not sending the Player off. Penryn RFC, upon being informed that a 

player representing the club in a match has been cited, the club will assign a member of the 

PRFC Disciplinary Panel as a mentor. The Constituent Body Disciplinary Secretary or the RFU 



Disciplinary Hearings Manager shall convene a Disciplinary Panel. Where the foul play is not 

admitted by the Player, it is the responsibility of the club that made the citing complaint to 

present the case before a Panel and prove on the balance of probabilities that the offence took 

place as cited and that the offence passed the red card test. Where foul play is admitted by the 

player, the PRFC Disciplinary Process will be triggered and a committee selected. The player 

will receive a notice of hearing and be issued a notice of hearing to sit before a PRFC 

Disciplinary Committee to discuss the case and Penryn RFC reserves the right to enforce any 

additional sanctions. These will be based upon foul play, misconduct or breech of code of 

conduct and club policy and will be proportionate to the sanctions imposed by the CRFU or RFU. 

Match Official Abuse 

RFU Regulation 19 - Discipline Match Official Abuse clearly lays out procedure following match 

official abuse. Penryn RFC take abuse, both actual or alleged, verbal and physical, of any match 

official, including and not limited to the referee, linesman or lineswomen very seriously. RFU 

Regulation 19 - Discipline Match Official Abuse states that: 

19.6.6 A Match Official reporting abuse shall comply with the requirements set out in 

Regulations 19.6.1 - 19.6.3, save that where the Player has not been ordered off in relation to 

the alleged abuse a report shall be completed and submitted within 7 days.  

19.6.7 The Match Official shall set out in the report full details of the alleged physical and/or 

verbal abuse, including, in the case of verbal abuse, his/her recollection of the actual abusive 

words spoken. The Match Official should also list on the form any witnesses to the abuse.  

Any Penryn RFC player ordered off the field of play with either a yellow card or a red card will 

be subject to investigation by the PRFC Disciplinary Panel.  

Any Penryn RFC player who has received a yellow card for match official abuse will have their 

offence investigated by an appointed member of the Penryn RFC Senior Disciplinary Panel and 

will be required to revisit the ethos and values of the club (the Borough way and better people, 

better Borough) and will read and sign a copy of the PRFC Senior Players Code of Conduct and 

supported to identify and improve behaviour with the appointed member. Any Penryn RFC 

player who receives a red card during a match for match official abuse will be issued a notice of 

hearing to sit before a PRFC Disciplinary Committee to discuss the case. Any sanction arising 

from the disciplinary hearing will be taken from, guided by and be proportionate to the RFU 

Regulation 19 - Discipline, Appendix 1, Sanction Entry Points. 

Misconduct 

RFU Regulation 19, clearly states in 19.1.8 that: 

‘In the event that a particular incident takes place for which there is no provision in RFU 

Regulation 19 including (but not limited to) procedure, jurisdiction or sanction then the 

Disciplinary Panel or Appeal Panel may take such action that it considers appropriate in the 

circumstances in accordance with general principles of natural justice and fairness’. 

This section aims to provide clear procedure for misconduct off the field of play, within the 

club’s grounds and in its facilities. Penryn RFC define misconduct as unacceptable or improper 

behaviour and mismanagement of the clubs facilities and equipment. This includes violence, 

drug and alcohol abuse, a failure to adhere to of Penryn RFC’s core values of teamwork, respect, 

enjoyment, discipline, sportsmanship, loyalty and friendship, any contradictory behaviour to the 

Borough Way, or bringing the club’s name and image into disrepute. The club’s grounds and 



facilities will include but not limited to; pitch 1, pitch 2, pitch 3 and the cabbage patch, the car 

park, the learning zone, both spectator stands, the space, the veterinary surgery, the youth 

section shipping container, the porter cabins, the first aid room and changing facilities 

(including showers) Beany’s, the Clubhouse and any walkways/pathways around the club. 

Equipment will include but not limited to; any match, training or practice items such as pads or 

shields (including the youth section equipment) and post protectors, the scrum machine, the 

floodlights on pitch 2 and pitch 3, the posts on pitch 1, pitch 2 and pitch 3, gates and ramps, and 

any equipment, tools or materials used to maintain the clubs grounds, pitches and facilities. 

Upon receiving a report of Misconduct by a person or player the PRFC Disciplinary Panel will 

initiate the PRFC Disciplinary Process and appoint a Disciplinary Committee. The sanctions for 

any person or player found guilty of misconduct is specified in following hierarchy: 

• Level 1 - Verbal warning issued by the club, detailing imposed sanction and revisiting 

the clubs Senior Player Code of Conduct or any relevant policies. 

• Level 2 - Written warning issued by the club detailing imposed sanction with a member 

of the PRFC Senior Disciplinary Panel appointed for support to identify and change 

behaviour. 

• Level 3 - Final warning issued by the club in written form with the offer of support via a 

club affiliate. 

• Level 4 - Revoking of membership and playing status and ejection from the club. 

Further, Penryn RFC will issue sanctions in the form of removal of privileges, equipment and 

facilities for set periods of time if the player is found guilty of misconduct within the specified 

club grounds or facilities. The sanction periods are not consecutive and at the PRFC Disciplinary 

Committee’s discretion to select a level according to and with regard for the severity of the 

offence and any previous disciplinary action or sanction. The sanction periods are laid out as 

follows: 

• Level 1 - 1 - 2 months removal of privileges, equipment and facilities. 

• Level 2 - 2 - 4 months removal of privileges, equipment and facilities. 

• Level 3 - 3 - 6 months removal of privileges, equipment and facilities. 

• Level 4 - Permanent ban. 

Any case of misconduct deemed serious in nature; Penryn RFC will report the incident to Police 

for investigation. Further, under Regulation 19, Penryn RFC have a duty to inform the RFU of 

any such referral. In addition to this, Penryn RFC reserve the right to consider Misconduct or 

Breach of Club Policy as cumulative and if found guilty of an offence relating to both Misconduct 

and Breach of Club Policy then this will be reflected in the subsequent sanction. 

Breach of Code of Conduct and Club Policy 

RFU Regulation 19, clearly states in 19.1.8 that: 

‘In the event that a particular incident takes place for which there is no provision in RFU 

Regulation 19 including (but not limited to) procedure, jurisdiction or sanction then the 

Disciplinary Panel or Appeal Panel may take such action that it considers appropriate in the 

circumstances in accordance with general principles of natural justice and fairness’. 

This section aims to provide clear procedure on any breach of the PRFC Senior Players Code of 

Conduct, PRFC Safeguarding Policy, PRFC Anti-Bullying Policy, PRFC Equity Policy or the PRFC 

Social Media Policy. Through the said policies, and the Senior Players Code of Conduct and in 

conjunction with the club’s mantra of ‘Better People, Better Borough’ Penryn RFC have 



communicated it’s expectation of a high standard of behaviour from its membership, players 

and club officials. Failure to adhere to of Penryn RFC’s core values of teamwork, respect, 

enjoyment, discipline, sportsmanship, loyalty and friendship, any breach of the above named 

club polices or any contradictory behaviour to the Borough Way, or bringing the club’s name 

and image into disrepute will result in the PRFC Disciplinary Panel initiating the PRFC 

Disciplinary Process. This could result in the person or player in breach of the named policies or 

failing to adhere to the expected behaviour standards being issued a notice of hearing to attend 

a disciplinary hearing to discuss the case, with the risk of a sanction being imposed. The 

sanctions for any player found guilty at this hearing is specified in following hierarchy: 

• Level 1 - Verbal warning issued by the club, detailing imposed sanction and revisiting 

the clubs Senior Player Code of Conduct or any relevant policies. 

• Level 2 - Written warning issued by the club detailing imposed sanction with a member 

of the PRFC Senior Disciplinary Panel appointed for support to identify and change 

behaviour. 

• Level 3 - Final warning issued by the club in written form with the offer of support via a 

club affiliate. 

• Level 4 - Revoking of membership and playing status and ejection from the club. 

Further, Penryn RFC will issue sanctions in the form of removal of privileges, equipment and 

facilities for set periods of time if the player is found guilty of a breach of the senior code of 

conduct or club policy, within the specified club grounds or facilities. The sanction periods are 

not consecutive and at the PRFC Disciplinary Committee’s discretion to select a level according 

to and with regard for the severity of the offence and any previous disciplinary action or 

sanction.  The sanction periods are laid out as follows: 

• Level 1 - 1 - 2 months removal of privileges, equipment and facilities. 

• Level 2 - 2 - 4 months removal of privileges, equipment and facilities. 

• Level 3 - 3 - 6 months removal of privileges, equipment and facilities. 

• Level 4 - 4 - Permanent ban. 

Any breach of club policy deemed serious in nature; Penryn RFC will report the incident to 

Police for investigation. Further, under Regulation 19, Penryn RFC have a duty to inform the 

RFU of any such referral. In addition to this, Penryn RFC reserve the right to consider 

Misconduct or Breach of Club Policy as cumulative and if found guilty of an offence relating to 

both Misconduct and Breach of Club Policy then this will be reflected in the subsequent 

sanction. 

Police Investigations, Legal Proceedings, Criminal Convictions 

or Cautions  

RFU Regulation 19 - Discipline, specifically Regulation 19.4.4, clearly states that: 

‘Where an individual has been cautioned or convicted of a criminal offence which directly or 

indirectly relates to the playing, administration or image of the game, the RFU Head of Judiciary 

or a delegate nominated by them shall have the power to sanction the individual and have the 

discretion to determine whether or not to hold a hearing’.  

Penryn RFC therefore require any person or player who has a Police investigation or any legal 

proceedings initiated or any criminal conviction or cautions logged against them whilst a being 

an active member or player of the club must inform the Penryn RFC Secretary by writing within 



7 days of knowledge of a Police investigation or legal proceedings, or receipt of a criminal 

conviction or caution. The PRFC Disciplinary Panel will then decide if it is necessary to issue a 

notice of hearing to sit before the PRFC Disciplinary Committee to discuss the case. The purpose 

of this is to assess if any support from the club is needed for the person or player or whether 

Penryn RFC are obligated to sanction the said person or player.  

Any sanctions arising from the descion of the PRFC Disciplinary Committee will follow the same 

framework as laid out in the Misconduct or Breaches of Codes of Conduct and Club Policy 

section of this document. Failure to disclose the information required above or notify Penryn 

RFC in the event of any Police Investigations, Legal Proceedings, Criminal Convictions or 

Cautions in the time frame also laid out above will result in the PRFC Disciplinary Process being 

automatically triggered with the offending person or player being issued a notice of hearing. 

 

Interim Suspension Orders  

Penryn RFC recognise that the RFU as governing body has the authority to issue Interim 

Suspension Orders. RFU Regulation 19 - Discipline, specifically Regulation 19.4.1 clearly states 

that: 

‘The RFU Head of Discipline shall have the power to issue an interim suspension order (ISO) 

against any person against whom an allegation of breach of the World Rugby Regulations, RFU 

Rules (including Rule 5.12), RFU Regulations or Misconduct has been made and is being 

investigated or, without prejudice to the power under RFU Regulation 19.4.4, against someone 

who is under police investigation or has been charged with or cautioned or convicted of a 

criminal offence’.  

Penryn RFC require any person or player who has a Police investigation or any legal 

proceedings initiated against or any criminal conviction or cautions logged against them whilst 

a being an active member or player of the club must inform the Penryn RFC secretary by writing 

within 7 days of knowledge of a Police investigation or legal proceedings, or receipt of a 

criminal conviction or caution. Upon being informed that a person or player of the club has been 

issued an ISO, the PRFC Disciplinary Panel shall appoint a member to support and guide the said 

person or player through the process, informing the person or player of the purpose, meaning 

and reasoning of an ISO, when the ISO will automatically cease, costs and financial 

considerations, what happens if the allegation is withdrawn and the subsequent disciplinary 

process attached to the ISO including appeals. The PRFC Disciplinary Panel member will then 

decide if it is necessary to issue a notice of hearing to sit before the PRFC Disciplinary 

Committee to discuss the case. The purpose of this is to assess if any further support from the 

club is needed for the person or player or whether Penryn RFC are obligated to sanction the said 

person or player. Any sanctions arising from the descion of the PRFC Disciplinary Committee 

will follow the same framework as laid out in the Misconduct or Breaches of Codes of Conduct 

and Club Policy section of this document. 

Recognition of Sanctions   

Penryn RFC recognise that the RFU as governing body has the authority and right to recognise 

sanctions. RFU Regulation 19 - Discipline, specifically Regulation 19.3.2, clearly states that: 



‘The RFU may recognise the sanctions, suspensions (including an interim suspension), bars or 

equivalent of any other sporting body. Any person suspended, banned, barred or equivalent by 

any other sporting body may be concurrently suspended, banned, barred or equivalent by the 

RFU Head of Discipline from playing or from any other involvement in the Game’.  

Penryn RFC then reserve the right to proactively protect its interests and public image, 

therefore in accordance with regulation 19.3.2, any members, players, or club officials of Penryn 

RFC who receive a sanction or suspension, who are banned or barred or equivalent from any 

other sport, sporting provision or club, organisation, charity or public or private body are 

required to inform the Penryn RFC Secretary by writing within 7 days of knowledge of a 

sanction or suspension, ban or bar or equivalent being issued against them. This information 

will be assessed by the PRFC Disciplinary Panel who will decide if it is necessary to issue a 

notice of hearing to any person or player to sit before the PRFC Disciplinary Committee.  

Failure to disclose the information required above or notify Penryn RFC in the event of any such 

sanction or suspension, ban or bar or equivalent in the time frame laid out above will result in 

the PRFC Disciplinary Process being automatically triggered with the offending person or player 

being issued a notice of hearing. 

Appeals 

Penryn RFC recognise that it clearly states in Regulation 19 - Discipline, specifically 19.12.1, that 

a person, player or club may appeal against a decision of an RFU Disciplinary Panel. It states 

that:  

A person, Player or Club that has been found guilty of an offence may commence an appeal 

against a decision of a Disciplinary Panel on the grounds that the panel:  

(a) came to a decision to which no reasonable body could have come; or  

(b) made an error of law in reaching its decision; or  

(c) failed to act fairly in a procedural sense.  

(d) the sanction imposed was so excessive as to be unreasonable 

Further to this, Penryn RFC recognise that it clearly states in Regulation 19 - Discipline, 

specifically 19.12.6, that a person, player or club may appeal against a decision of a Constituent 

Body Disciplinary Panel. It states that:  

A person, Player or Club that is the subject of the charge is dissatisfied with the decision of a 

Constituent Body Disciplinary Panel he/she/it shall have a right of appeal to an Appeal Panel on 

the grounds that the panel:   

(a) came to a decision to which no reasonable body could have come; or   

(b) made an error of law in reaching its decision; or  

(c) failed to act fairly in a procedural sense; or  

(d)  imposed a sanction that was so unduly lenient or excessive as to be unreasonable.  

It has also been made implicitly clear in the RFU Discipline and CRFU Constituent Body 

Discipline section of this policy, that in the event of either an RFU or CRFU investigation and 

subsequent notice of hearing, Penryn RFC will appoint a member of the PRFC Disciplinary Panel 

to firstly assess the case for the purpose of the PRFC Disciplinary Process, to issue a notice of 



hearing if adjudged necessary. However, In the case of a person or player of Penryn RFC who 

wishes to appeal a RFU or CRFU disciplinary descion, Penryn RFC will appoint a member of the 

PRFC Disciplinary Panel to support and guide the person or player though the process in 

accordance with the framework as laid out in RFU Regulation 19 - Discipline. 

In the case of appeals against a descion, sanction or penalty issued by the PRFC Disciplinary 

Committee following a hearing, where a person or player (who shall be named the Appellant) is 

aggrieved by the decision of the PRFC Disciplinary Committee the Appellant shall have the right 

to appeal to the Club Chairman. The person or player shall serve notice of appeal in writing, 

stating the grounds of the appeal, within 7 days of receipt of the PRFC Disciplinary Hearing and 

subsequent descion, sanction or penalty. 

The Chairman shall then appoint two other PRFC Disciplinary Panel members of the club to 

serve as an Appeal Panel (none of whom served on the original Disciplinary Committee) and 

shall advise the Appellant of the appeal hearing, which should be no more than 14 days after the 

original hearing. The PRFC Appeal Panel has the power to quash a finding and any sanction 

imposed by the original Disciplinary Committee. It may also substitute an alternative finding 

and/or reduce or increase the original sanction.   

There shall be no further right of appeal from this appeal.   

The Appellant, if suspended or is subject to any removal of privileges, equipment and facilities 

at the original disciplinary hearing shall remain under suspension or continue to have removal 

of privileges, equipment and facilities pending the outcome of the appeal hearing. 

Miscellaneous Provision 

Any incident or issue arising requiring the attention of the PRFC Disciplinary Panel for which 

there is no provision under the PRFC Disciplinary Policy, the framework for said incident or 

issue will be taken from guidance and regulations as clearly laid out in RFU Regulation 19 - 

Discipline. 


